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1. RATIONALE

o The foundations of Christian student nurture and discipline grows from a desire to see members of the
community develop in character and interact in a way that brings glory to God. Our responsibility is to draw
one another into a deeper relationship with God.

o Accountability to God is the key to mature self-discipline (Romans 14:7-12).

o Nurture and discipline ensures we are all working together to build a community where students are encouraged
to achieve their full God-given potential.

o Nurture and discipline at St Andrews is an integral aspect of our community and is considered in growing the

whole child. This includes modelling God honouring behaviours.

o Nurture and discipline at St Andrews is founded on biblical principles of grace, mercy, justice, kindness and
humility (Micah 6:8) and through this, the ultimate goal is full restoration of relationships.

o Nurture and discipline embraces affirmation, example, guidance and correction in the context of a relationship
of love, acceptance and servant leadership.

o  Effective nurture and discipline ensures that there is a positive, safe environment established that enables
effective learning and teaching,.

2. DEFINITIONS

Nurture

To ‘Nurture’ is to care for and cultivate the God-given gifts which our loving Heavenly Father has bestowed
on each of us, “Before I formed you in the womb I knew you, and before you were born I consecrated you.” (Jeremiah

1:5).

o Nurture includes the affirmation of pro-social behaviour that reflects that values and characteristics of

Christ.

o Nurture includes many aspects such as encouragement, praise, example, correction, restitution and
restoration, training, graciousness, repentance, forgiveness, reconciliation, prayer, care, mercy and love.

Discipline

‘Discipline’ is to be seen as a positive process where the objectives of appropriate attitudes, behaviour, habits

and responses are set before the students in order to become obedient disciples of Christ. These objectives will

be qualified in detail as the child matures until a large degree of the ideal of the internalisation of discipline (or

mature self-discipline) is attained.

«  Discipline includes actions such as warning, detention, time out, suspensions, or expulsion or other aspects
as determined by the College.

Correction

‘Correction’ is the process by which students are guided and directed to amend their inappropriate actions or
behaviour. Where punishment is needed as a part of this process, it must not be seen judicially but as a part of
the training process. It must, therefore, be administered so as to produce a degree of remorse for wrong actions
or attitudes that will lead to repentance and restoration in the child’s life.

Corporal punishment is not permitted at St Andrews Christian College.

Pastoral Care
‘Pastoral care’ is defined as a person-centred, holistic approach to care for the spiritual and emotional areas of
the individuals involved. A pastoral or spiritual carer, often referred to as the Pastoral Care Teacher or Home
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e

Room Teacher, offers a friendship that is intentionally seeking to “walk with you along your path”. The focus
of pastoral care is on emotional support and spiritual care.

Affirmation
‘Affirmation’ is defined as confirming with purpose the positive attributes and behaviours that reflect the values
and character of Christ.

Example
‘Example’ is defined as reflecting Christ-like values.

Accountability
Accountability is the obligation of a student to account for their actions, accept responsibility for them and to

understand that there are consequences for all choices made.

Unacceptable Behaviour
‘Unacceptable behaviour’ refers to actions and words that are not in-line with the values of the College.

Perpetrators
‘Perpetrators’ refers to those who are in breach of the values reflected in the Student Nurture and Discipline
Policy and related policies.

Misdemeanours

A minor wrongdoing or misbehaviour.

Victims
‘Victims’ refers to those who have been impacted by a breach of the values reflected in the Student Nurture and
Discipline Policy and related policies.

Pro-social Behaviour
‘Pro-social behaviour’ describes a behaviour that benefits another person. Love and respect are some of the pro-
social behaviours that we aim to foster in our students by:

. Demonstrating them in our own lives;
o Teaching them explicitly;
«  Giving opportunity for students to practise and master them;

o  Affirming students when they exhibit the behaviours that we are aiming to foster in their lives.
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3. AIM

e  Cultivating a love for the Lord through training the heart. The heart is the most important
thing; discipline and correction should be a heart process to create lasting change.

e  Cultivating relationship and maintaining relationship with students will establish a foundation
of trust from which to disciple

e Dositioning students to make right decisions from a place of self-control and a desire to

honour God
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4. GUIDELINES

Step 1: Training

Step 2: Correcting

\\> Step 3: Restoration

Step 4: Affirmation
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Step 1: Training

QPRAY FOR WISDOM
Guidelines

e  Training includes setting achievable expectations and boundaries within the classroom and

school environment

e  Clear boundaries create a safe environment for all students to learn

e Simple, short and clear behaviour guidelines/rules that are age appropriate

e Consistently reinforcing the expectations and boundaries through visual prompts and
continual discussion

e Allowing time for the students to make the right decision (“allow for the extra bounce”) as
they learn to adjust to your expectations

e  Release responsibility gradually to the level the students can achieve, don’t create expectations
that are too high to achieve

e  Create classroom systems that support prevention of conflict

o  Create class rules that focus on the positive behaviours (eg: “We speak politely” not “Do not

be rude”)
e  Always adhere to the Student Duty of Care Policy: Click here or see Appendix 2

Examples of guidelines for school behaviour:

e Love God
e Love Others
e Respect your teachers/authorities

e Manners matter

Handy Documents:

e Student Expectations Poster (Example): Click here or see Appendix 3
e How to be a good friend poster: Click here or see Appendix 4

e iPad Rules: Click here or see Appendix 5

e Classroom Management and Wellbeing: Click here

e Recommended Resources:

o  https://www.secondstep.org

o https://www.secondstep.org/sample-lessons

o  hups://www.kimochisway.com
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Step 2: Correcting

0 PRAY BEFORE AND AFTER
Guidelines

e  Consistently correct wrong behaviours and attitudes

e  Behaviour that doesn’t stay within the boundaries of your expectations needs to be
addressed

e  Never lose your temper, get help if you feel you can’t correct in a calm way

e  The correction needs to be done in love

e  Correction must not be humiliating in nature, always try to avoid significant correction in
front of other students

e  Correction should be directly related to the choice of disobedience

e  Avoid sarcasm and passive aggressive statements that students don’t understand

e  The correction should never leave the students feeling that they are deeply or personally
flawed

e  The consequence should always be directed at the behaviour not the student

e  Continually provide clarity around consequences

o  Use the traffic light system to identify the most appropriate behaviour consequences (*See
Appendix 1)

e  Always adhere to the Child Safety document: Click here or see Appendix 6

e  Always adhere to the Guidelines for Physical Restraint and Seclusion: Click here or see

Appendix 7

Handy Documents (to use at teacher’s discretion):
y

e Student Consequences Poster (Example): Click here or see Appendix 8
o Assessment of the appropriate consequences using the traffic light system: Click here or see
Appendix 1
e Bchaviour Reflection Slip (for minor incidents): Click here or see Appendix 9
e Behaviour Reflection Task:
o Prep — Year 2 or see Appendix 10
o Year 3 — 4 or see Appendix 11
o Year 5 - 6 or see Appendix 12
e Parent Behaviour Letter Template: Click here or see Appendix 13
e Positive Student Behaviour Plan: Click here or see Appendix 14
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https://standrewscc.sharepoint.com/sites/JuniorSchool/Shared%20Documents/Policies/Nurture%20and%20Discipline%20Policy/Archives/Behaviour%20Management%20Process%20-%20Traffic%20Light%20System.pdf
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Step 3: Restoration

0 PRAY AGAIN
Guidelines

e  Restoration is the most important step and can take the most time, after all correction or

discipline allow for a restorative conversation
e  Always create a path for forgiveness and restoration
e  Never leave a situation unresolved between you and a student as it can break relationship.
e  Maintain a positive relationship with the student
e  Build trust at every opportunity
e  Pray with student

Handy Documents:

e Behaviour Reflections Task:
o Prep — Year 2: Click here or see Appendix 10
o Year 3 — 4: Click here or see Appendix 11
o Year 5 — 6: Click here or see Appendix 12
e Positive Student Behaviour Plan: Click here or see Appendix 14
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Step 4: Affirmation

o PRAY FOR PERCEPTION

Guidelines

e Nurture is the goal of all affirmation

e Be on the lookout to catch the students doing something positive

e  Encourage the students when they make right choices and display appropriate behaviours

e  Create positive reinforcement procedures or a reward system to encourage right decisions

e  Be creative, intentional and always encourage

®  Your classroom should be a safe place where students feel relaxed and confident you are in
control and love them

Always Remember...
Our students do not need to be perfect, we are not perfect.
That is why we all need Jesus!

“But he said to me, “My grace is sufficient for you, for my power is made perfect in
weakness.” Therefore, I will boast all the more gladly about my weaknesses, so that Christ’s power may

rest on me.” — 2 Corinthians 12: 9
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5. RESOURCES

Your Coordinators and Colleagues

e  Never feel like you cannot ask for help and support!

Recommended Books:

e Bible
o ‘Coat of Many Pockets: Managing classroom interactions’ written by Jenny Mackay
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What did 1
do?
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Arriving at class
unprepared
Behaviour which
disrupts other
students

Being in an ‘out of
bounds’ area
Breaches of
appearance and
uniform
expectations
Breaching personal
space

Late to class
without a valid
reason

Intentional littering
No homework
Non-inclusive
behaviour

Unsafe behaviour
Aggressive towards
another student
Poor sportsmanship
SunSmart — not
wearing a hat
during breaks
(Term 1 and Term
4)

Using
inappropriate
language

Repeated Green
Offences

Bad language,
swearing or
blasphemy
Divisive behaviour
Failing to follow a
direction from a
staff member
Inappropriate
behaviour in toilet
Inappropriate use
of electronic devices
Minor incidents of
being disrespectful
towards a teacher or
other adult

Misuse of school
equipment or
property

Not following
specific behaviour
and safety rules in
specialist areas
Fighting
Disruptive or
disrespectful
behaviour outside
of school

Repeated Yellow
Offences

Abuse of school
computer system,
network or internet
Absent from class
or compulsory
school event
without a valid
cause

Racism and
derogatory remarks
Being disrespectful
towards a teacher
or adult

Bullying (including
cyber bullying),
harassment and
provoking other
students

Theft

Geraffiti and
Vandalism

Leaving the school
without permission
Persistent failure to
follow instructions
to complete set
tasks in the
classroom or with
homework
Persistent failure to
meet behaviour
expectations of the
school

Intentional damage

of College property

Repeated
Orange
Offences
Behaviour that
brings discredit
to the College
Extreme
displays of
physical
interaction
Significant
physical
violence
Aggression
towards a staff
member
Bullying
(including
cyber bullying),
harassment and
provoking
other students
— Repeated
offence (does
this need to be
here?)
Possession,
accessing or
disseminating
inappropriate
sexually explicit
material or
sexting
Smoking and /
or possession of
tobacco
products
Truancy from
school

Use or
possession of

Primary School Nurture and Discipline Policy 2021
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dangerous
weapons
Use or
possession of
alcohol
Use or
possession of
illegal, harmful
or dangerous
substances
Intentional
dangerous
behaviour
Subject/Homeroom Subject/Homeroom Chaplain Primary
teacher Teacher Section Wellbeing
Students — Section Coordinator Coordinator
Who will I Coordinator Primary Wellbeing Chaplain
see? Coordinator Head of
Head of Primary Primary School
School Deputy
Principal
Warning (7eacher) Time out during Formal Detention Internal
Yard Duty during break (Section (Section Suspension
break (Teacher) Coordinator) Coordinator) (Head of
Confiscate item Behaviour Internal Suspension Primary or
(temporary or Reflection Task (Head of Primary) Deputy
permanent) (Section Coordinator Behaviour Principal)
Time out & Teacher) Reflection Task External
Loss of privilege o DPrep- (Section Suspension
Student — Year 2 Coordinator or (Head of
What will o Year3-4 Head of Primary) Primary or
my o Year5-6 o0 Prep— Deputy
consequences Confiscate item Year 2 Principal)
be? (temporary or o Year3-4 Expulsion
permanent) o Year5-6 (Deputy
Time out Conditional Principal and
Time out in Enrolment Principal)
another teacher’s Contract (Head of Conditional
classroom Primary) enrolment
Contact (Head
of Primary or
Deputy
Principal)
Student — None Pastoral care record Pastoral care record Pastoral care
How will Pastoral care record on the HUB on the HUB record on the
my actions on the HUB (Teacher or Section (Section HUB (Head of
be recorded? Note at teacher’s Coordinator) Coordinator or Primary or
discretion (Teacher) Head of Primary)
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Deputy
Principal)
Parent Parent Phone call (Section Phone Call
Communication at communication Coordinator or (Deputy
teacher’s discretion with Behaviour Head of Primary) Principal)
(Teacher) Reflection Task Meeting (Section ‘Meeting
included (Teacher Coordinator or (Deputy
or Section Head of Primary) Principal)
Parent — Coordinator) Conditional
How will 1 Enrolment
find out (at Contract
least one of (Deputy
t/;e’ , Principal)
following): Suspension
Letter (Deputy
Principal)
Expulsion
Letter
(Principal and
College Board)
Support the Support the Support the Support the
College in College in College in College in
Restorative Restorative Restorative Restorative
Practices. Let your practices. A Practices. Help Practices. It is
son or daughter consequence at your son or important to
Parent — know that you school and at home daughter work with the
How can I regard their show the student understand the school to
help? behaviour as their actions were impact of their ensure lessons
inappropriate. not acceptable. It is actions on others. are learnt and
Discuss ways to important that character
ensure it is not reasons for developed.
repeated. behaviour are also
explored.
Teacher-Led Teacher-Led Primary Wellbeing Head of
Restorative Restorative Coordinator-Led Primary-Led
Conversation Conversation Restorative Restorative
Pray with Student Section Conversation Conversation
Coordinator-Led Head of Primary- Deputy
Restorative Led Restorative Principal-Led
Restorative Conversation Conversation Restorative
Practice Positive Student Chaplain-led Conversation
Behaviour Plan at Restorative Head of
teacher discretion Conversation Primary-Led
(Click here) Positive Student Restorative
Pray with Student Behaviour Plan Conversation
(Click here) Chaplain-Led
Pray with Student Restorative
Conversation
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o Positive
Student
Behaviour Plan

(Click here)
e Pray with

student
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APPENDIX 2 — STUDENT DUTY OF CARE POLICY

RATIONALE

The Victorian Registration Standards (sch 4 cl 12) require that the College must ensure that the care,

safety and welfare of all students attending the College is in accordance with any applicable State and

Commonwealth laws, and that all staff are advised of their legal obligations under those laws.

Under the Guidelines the College is required to provide evidence in the form of the College’s policies

and procedures with respect to the duty of care owed to students.

BACKGROUND:

‘Duty of care’ is a legal concept that has its origins in the common law principle of negligence.

Student duty of care not only underpins, but to a large extent drives, many of the College’s policies

and practices. The College has many policies that address the matter of duty of care, particularly those

that deal with the management of student behaviour, discipline processes, pastoral care and child

protection.

This Policy explains in plain English:

what “duty of care” owed to students means

the impact of civil liability laws

how teaching staff may discharge their duty of care to students

the circumstances in which non-teaching staff, external providers and volunteers may owe
students a duty of care.

THE DUTY OF CARE OWED TO STUDENTS

St Andrews Christian College, its Principal and its staff owe a duty to take care of students whilst

they are involved in College activities, or are present for the purposes of a College activity. This duty

of care is non-delegable meaning that it cannot be assigned to another party.

The College’s duty extends to taking:

reasonable measures, with regard to all the circumstances, to protect students from risks of harm
and injury that should have been reasonably foreseen; and

take reasonable care that any student (and other person) on the premises will not be injured or
damaged by reason of the state of the premises or of things done or omitted to be done in
relation to the premises

take reasonable precautions to prevent the abuse of a child by an individual associated with the

organisation while the child is under the care, supervision or authority of the organisation.

Primary School Nurture and Discipline Policy 2021
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This requires not only protection from known hazards, but also protection from harm that could

foreseeably arise and against which preventative measures can be taken.

THE STANDARD OF CARE

4.1 TEACHERS
The standard of care required is that of a 'reasonable’ teacher. This means that the duty of care owed is the duty
one would expect from a hypothetical teacher with normal skills and attributes exercising their professional
judgment. The duty owed to students is not an absolute duty to ensure that no harm will ever occur, but a duty

to take reasonable care to avoid harm being suffered.

4.2 NON-TEACHING STAFF, VOLUNTEERS AND EXTERNAL PROVIDERS

Non-teaching staff, volunteers (including parent/carer volunteers) and external providers also owe a modified
duty of care to protect students from risks of harm that reasonably ought to be foreseen. This duty is only
undertaken when the duty is consciously passed from a teacher to a non-teaching staff member, volunteer or
provider, and accepted by that individual.

For example, a teacher may ask a non-teaching staff member to accompany a student to a different area of the
College. While normally this staff member may not owe a standard duty of care to that student, as they have
accepted the duty to care for and supervise the student passed from the teacher, they now must protect that
student from foreseeable risks of harm.

STUDENTS’ INDIVIDUAL CIRCUMSTANCES AND
CHARACTERISTICS

The circumstances and character profile of individual students will determine what constitutes reasonable care.

The following issues may be considered in assessing the reasonableness of the level of care in any particular
situation:

o the student’s age, experience and capabilities: e.g. younger students require more care than mature
students

o physical and intellectual impairment: students with disabilities are exposed to higher levels of risk of
injury than students without a disability

o medical condition: special care must be taken to protect students with known, or ought to be known,
medical conditions which expose them to a higher risk of injury or sickness (e.g. asthma or epilepsy)

o behavioural characteristics: the level of care is increased where students are known to behave in a manner
that increases the risk of injury

Primary School Nurture and Discipline Policy 2021
Page 18 of 48



ST ANDREWS

CHRISTIAN COLLEGE

o the nature of hazards present: increased care is required if the College activity has an inherently high level
of risk of injury or the activity takes place in a hazardous environment

e any conflicting responsibilities the College or teacher may have
e normal practices and procedures within the College.

All these factors should be considered when planning student activities.

CIVIL LIABILITY LAWS

The Federal and state/territory governments have enacted civil liability laws that apply in relation to claims for
damages resulting from negligence.

These laws limit liability in certain circumstances including, in broad terms:

e the College does not owe a duty of care to warn of an “obvious risk”
e the College will not be liable for harm suffered as a result of the materialisation of an “inherent risk”.

The existence of civil liability laws means that issues of liability for student care claims in Australia will
ultimately be determined by a complex mixture of legislation and common law (judge’s decisions).

DISCHARGING DUTY OF CARE RESPONSIBILITIES:

A RISK MANAGEMENT APPROACH

In discharging duty of care responsibilities, the College and teaching staff must exercise professional judgment
to achieve a balance between:

= ensuring that students do not face an unreasonable risk of harm, and
» encouraging students' independence and maximising learning opportunities.

Non-teaching staff, volunteers and external providers must exercise judgment appropriate in the

circumstances.

To assist in the discharge of our safety responsibilities, we have developed the Occupational Health and Safety
Program through which we identify potential safety hazards and analyse them in terms of the likelihood of an
event occurring, and the potential consequences if the event were to occur. A similar risk-management
approach is taken with respect to Student Duty of Care, with the definitions of likelihood and consequences
together with the Risk Matrix used by staff when planning camps, excursions or other activities, for the
purpose of assessing student safety risks.

The College’s Child Protection policies and procedures are critical in guiding staff in managing the risks of
potential child abuse.
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Against each identified student safety hazard the College develops risk controls and/or treatment plans where

required. Risk controls often take the form of documented policies that are made available to all College staff
through the College intranet.

It is important that all staff consistently enforce College rules and safety policies, and actively engage in
ensuring the physical and emotional wellbeing of students.
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APPENDIX 3 — STUDENT EXPECTATIONS POSTER EXAMPLE

1. Show respect to others
and their belongings.
2. Listen to whoever is
speaking.
3. Show honesty and
responsibili

\
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APPENDIX 4 — HOW TO BE A GOOD FRIEND POSTER
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APPENDIX 5 — 1PAD RULES

[ will ask my }‘._ \ | can only use
teachers - | the school iPad
permissign ;o : *' . " for my
usemyira - schoolwork.

. . <> . | will respect and be
[ will not give . (areful with my iPad

* any of my « do not take the

cover/screen
personal protector off

~ information out « do not use the iPad
. online while walking

Ii | am unsure .
whether | am | will not allow

allowed to do anyone else touse Wz
something on the my passwords @s
iPad, [ will ask the hand

teacher first.

[ will not attempt to search
- for things online | know

I will place my iPad g are not acceptable at our

: : school. Ii I find anything
in the cabinet at like this online will not

night and check the show other students; [ will

battery charges turn off the screen and

daily. : notify my teacher
immediately.
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APPENDIX 6 — STAFF MANUAL CHILD PROTECTION 2022

1. Introduction

The issues around child abuse in Ausrralia have become the subject of Roval Commissions,
changes wo stare and federal legistarion and new strandards and principles for the safe operation of
organisations being enshrined in legislaion. This focus reflecs the communing's concern abour
child sesual abuse, particularly within significant instinurions, such as schools and churches, and

the expectarions for standards of behaviour and risk management.

Schools are places where children have been cared for and nurueed for many years. The
exceprions o this are few, in comparison 1o the thousands of hours of wonderful nurmre, skill
and inspruction given by dedicated men and women o the children in their care. Christian
reachers don’t just love and care for their smdenis becawse of stae legistarion; they do so becanse
ir is inrrinsic o the calling o be a Christian reacher. Therefore, o harm a child, o hinder dheir
emotional and spirirual development through negligence or the need for personal grarificarion is

anmathema!

This Manual is designed o sharpen your awareness of the key risks of abuse of all kinds wirhin
the school conrext and provide you with clear, simple responses w abuse thar you become aware

of and concerned by, This Manual is ro be read in conjuncrion with the Child Protection Policy

and the Swaff Child-safe Code of Conduct.

2. Key Elements of the Legislation

Since 2014 there are more than a dozen significant changes o the law rhar organisarions muse
demonsorare awareness of, or comply with, in the way they manage the risk of child abuse
Vicroria has led the way in Ausrralia by inroducing key legislarive changes in response o the
Berrayal of Trust royal Commission (Vicroria) and the Auvsrralian Royal Commission into

Insrirutional Responses to Child Sexual Abuse.

These changes have been summarised in two statements thar require compliance:

. The Seven Mandarory Standards (Vicroria), and
2. The Ten Principles for Child Safe Organisarions

You can access the posters of these documents ar:

hrrpss!d covp. vic.pov_aufassersd resources! CS5-poster-weh. pdf

hrrpssl/childsafe humanrghts eov.an/ national-principles/ abowr-nadonal-principles

https:/ ) coyp.wic.gov.au/assets/resources New-C55) New-Child-Safe-5tandards-Information-
Sheet.pdf

£
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The rable below shows how these two documents compare. Our documentation has to comply with borh.

The formar of rhis Staff Manual will follow the general headings in dhe left column of dhe table.

Comparison of Mational Principles, Victoria’s 7 Mandarvory Standards and Vicoda's new 11

Standards.

Diiversiny snd Equiny

Focwss en aborgieal

I, Organbaenad  colure asd | 2. Child safety is embedded in

leadership. leadership, governance and
culture

X (Child Safe Palicy — consnsimsens o | 11 Polickes and Procedures

child safery

A Child-safe Code of Canduct 11 {Not mentioned bt
assumed]

4. HER pracrices . Recruitmentfscreening.

Scresming aesd and Thase appointed are sustable
5 palicy.
8. Ongoing ed/training to equip

and .

5. qu:hﬂq w and thq of | . Processes for managing

allegatioes of child abuse camplaints are child-focussed.

& Risk idesnification and misigacion. | 9. Managing physical and
onkne enviranments to

beairm.
i s it Lo
e

affecting them — take them
sersaushy |

Bdot mendonad bs the T Sundands, bur th-ﬂm"

bezv nis |:-.||||l||||; s dnd e LAl L md-ﬂwh
promating child safety and
wellbeng,

Covered i 5 :Il.I.'I..J:h"n .J:-=||||:|||.; !_Mkw'ﬂm

childsen; childesss frons diverse cubisse | eeds nespected in Policy and

{lengusge hack grounds; or with practice.

|l.|u|||||l:r.

Bl snaned, b ||:||4|r:|. 10 B ared iy
1. Culturaliy-safe ervironments
of 151* mation children

3. New Crimes in Victorian Law
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3.1

3.2

3.3

‘Failure to Disclose” Offence

Any adult associated with the College whe forms a reasonable belief thar a sexwal
offence has been committed in Victoria, by an adult against a child wunder 16, must
disclose that information to police. Failure to disclose the information to police is a
criminal affence, except in limited circumstances such as where the information bas
already been reported 1o DHHS Child Protection.

The offence applies to all adults in Vicsoria, not just professionals whe werk with

children. Maximum penalty-3 years imprisonment.

In 2 Nutshell
If you become
aware of sexual
abuse against a
child, and you
don’t disclose it
(Le. report 1) this
hmadm!

P YT . 01 - y y
brmps: fprowiders divhs. vic. gov. aw'failure-disdose of fence facy - stveet-word

‘Failure to Report’ Offence

Any staff member in a position of authovity, who becomes aware that an adult associated with
their organisation (swch as au employee, contractor, velunzeer ov visitor) pases a risk of sexual
abuse 10 a child wnder the care, authority ar supervision of the svganisation, must vake all
reasonable steps to remove or reduce that visk. This may include, for ecample, removing the

adult from child-related work pending investigation.

If a staff member in a position of authority fisils to sake reasonable steps in these circumstances,
this may amount to a criminal offence. The offence applies to leaders, inchuding principals
senior school staff and other senior managers and carries a penalty of imprisonment for up 20 5

yedrs.

‘Grooming’ Offence

The Crimes Amendment (Grooming) Ac 2014, which commenced in Victoria on 9
April 2014, introduces the offence of Grooming for secual conduct with a child under
the age of 16 years. This offence targets predatory conduct designed to }.‘n':'b'r.ur Later
sexwal activity with a child. According to the Amendmens, the criminal offence is as
follows:

ot wirh

utherisy

"A pevsom of or e of 18 yeary mess nor communicate by wards or

er the age

/ |
ON Ruder WngE care,

Y )
a ovild wunder the ape of 1

e 20 1IN £O MR IICs

y* J i | o M
LA 1 eNgageTie FoRyolpement in oa secual effence with that

peron or anaier person whe &5 aver the age af 18 year,

This offence carvies a penalty of imprisonment for up 10 10 years.

Note: This crime against children is most conceming because & mimics the type of
caring, empatly and relationship that people in many forms of ministry might
exhibir. The ditference & thas p’ooming has the ulrimare aim of sexual exploiration
of a child for the sexual grasification of the adule. Therefore, an allegation of
grooming against a person is a very serious accusation and one which has the
pocential 1o destroy a repusation or a career, even if it is shown w have no basis
after investigasion.

4. A Culture that Prioritises Child Protection

4.1 Culture starts at the top!

In a Nutshell

In a Nutshell
Any kind of “special®
relationshap with a chald
can look like grooming.

We live in a sexualsed
world. Grooming
provides the target child
with what they most
crave -
special, ume together,
understanding.
Don!dﬂnlqndm

dl'ﬂ,lpndﬁnnl-a,
allection.

Avoud putting yourself’
m a situation where
templalion may arise.

_ share secrets or physical
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The leadership of St Andrews Christian College takes the mandare 1o protect children very
seriously. The legislarion is developed our of the evidence thar shows thar it is the leadership
of many instirutions who have failed ro protecr children, failed 1o reporr abuse thar becomes
known to them or 1o appropriately charge the perpetrarors of horrendous sexual crimes against
children. Therefore, Child Protection is builr into the leadership scructure of the College:

1. The College Board has rigorous, compliant policies for ensuring Child prorection is on
the agenda and reported on appropriacely.

b. The College Principal is accountable ro the Board and has specific roles, especially under
the Reportable Conduct Scheme. The Principal ensures thar:

e a dear, comprehensive child-safe Policy, Code of Conduct and Procedures for
managing risk and reporting abuse is in place, up-to-date and accessible;

e College admin staff keep up-to-date records of VIT and Working With Children
Check currency for all staff and volunteers.

® There are rigorous screening strategies in place with regard ro employment, so thar
any past history of misconducr is picked up and ir is clear abuse is nor rolerared.

e New snaff are required to know the Policy and Reporting Procedures and sign the
Code of Conducr as part of the inducrion process;

o Al saff undertake annual PD in Child Protecrion, so they know the law and the
mandarory reporring obligations thar apply in a school and renew their
commitment to the Code of Conducr;

e Srrategic appointments are made 10 ensure compliance and best pracrice,
induding the appointment of the Child Protection Officer and the Risk and
Compliance Manager.

e  There are well-known, accessible processes for making a formal report and for the

management and investigation of allegations against staff members.

c. Members of the College Leadership Team (ELT) are charged with the responsibility of
promorting child safery, assessing and mirigaring risks and facilirating the reporting of any
illegal or inappropriate behaviour or suspected abuse of children, within their area of

responsibilicy.

d. Head of Secondary is responsible for educating VCE students regarding Child Protection,

the ramifications of the law for them and how to reporrt suspected abuse.

4]

The Deputy Principal (Operations) oversees the Risk Assessment and Approval process
for excursions and other acrivides. Forms and marrixes are available on the Hub or College
nerwork drives ro facilitate this imporrant element of ensuring the safety and well-being of
children.
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. The College has 2 Wellbeing Team (head of Wellbeing, Secondary and Primary officers
the College Chaplain and the newly-appointed Yourh “Worker) There are several
mechanisms thar allow smudens wo express feelings or concerns abour their personal safery
or emorional well-being. The well-documenred realiry is rthar abuse ocours ar the hands of
orher studenrs, nor just adulrs. The Wellbeing Team are vigilant in following up allegarions
of bullying, harassment, physical assanlr and even self~harming disdosures thar may be

indicarors af abuse,

g. The College has pur in place PD and rraining for senior staff in elements of the Disabiliry
and Discriminarion Acr (DDA) thar apply o education. This covers off on another aspect

of child-safery and wellbeing.

5. A Child Protection Policy

The College has a fully compliane Policy which ourlines the key elements of the legislation and
commits the College, the Board of Direcrors, all employess, volunteers, conractors and other

stakeholders {parents, family members and smodens) wo protece children from the risk of abuse.

This Palicy must be read and understood annually by employees of the College. It is locared
on “the hub” under Policies.

6. A Child-safe Code of Conduct

The College now has ree decuments to guide the behaviour of employees:
a. The Child-safe Code of Condocr, which must be read and signed by every person
smplavad by rhe Callage The Cade af Candiner man he Faind an The Hik

b. The Victorian Teaching Profession Code of Conduct. which ourlines the professional
standards for behaviour and development as a reacher. This document complements the
expectations esrablished by rhe College and rhe Ausrralian Instinme for Teaching and
School Leadership (AITSL) document Australian Professional Standards for Teachers.

This rraining manual support soaff maining thar works through the Child-safe Code of

Conducr and hyporherical scenarios thar assisr us vo apply the standards no real-life sinarions.

7. Employment: Recruitment, Screening and Training

The College has a rigorous sedecrion process in place, where the commirment o keeping

children safe and absolute opposition to child abuse is made cdear. This process invalves:

Primary School Nurture and Discipline Policy 2021
Page 28 of 48



ST ANDREWS

CHRISTIAN COLLEGE

e

a.  All jobs are adverrised and the Callege presenis irself as a “child-proecrive” organisarion
clearly in job advertisements and role descriprions.

b. Once an application has been received, the screening process is thorough, and includes
checking of references and stare and narional dara bases for any history of child abuse.

. Inrerviews are conducted o further check the suirabiliy of candidares for a role,
including working with children. Anyone with a negarive record in this regard will no
be offered a rale thar involves working with children.

d. As smared above, induction, mraining and annual updares build a child-safe culrure.
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8. Managing Complaints

In response to the recommendations of the Royal Commission’, the Australian Government formed
the National Office for Child Safery, which created the Narional Principles for Child Safe
Organisations, which apply to all stares and rerritorices, in an efforr o bring some uniformiry of

practice across all jurisdicrions.

Another response is the publications of the Complaint Handling Guide, a 37-page document thar
demonstrates the importance of this element of child-prorecrive practice.® The management and

investigation of complaints is critical to achieving a number of ourcomes:

Determining the validity of an allegation or complaine

a
b. Achieving justice for the vicrim of abuse

n

Ensuring that the perpetrator of child abuse is justly convicted and punished

e

Providing dara for the organisarion of flaws and inadequacies in the systems and processes in

place o identify and mirigarte risk.

e. Mainmnining the repuration of the organisation as a safe place, a fair place and one committed
to best pracrice.

f.  Ensuring continual improvement in practice and genuine response to dara in the area of child

protection.

Teachers are often the frontline adules 1o receive complaints from children. Grear wisdom is required
to determine the kind of mistrearment thar is being alleged, how serious ir is and how to report this
to College leadership or as a mandarory reporter. The initial steps for reachers in this common

scenarlo are as follows:

1. Listen to the child carefully, awentively, respectfully. Clarify key points and ke notes.

[

Reassure the child. This means affirming them as a person, lerting them know it was right 1o
vell someone, asuring them dun you will follow up and keep diem sale.

3. Support the child. ‘A Trauma-informed approach’. If the incident being reported is ar the
serious end of the continuum (physical, sexual abuse, for example) there is rauma involved
for the child, even in the act of disclosure. Seek to discern how you can comforr, encourage
and protect the child. especially if vou believe them ro be ar risk. Their well-being is your firse

consideration.

The flow chare below is one way of visualising a child-sensitive process for dealing with a complaint and
achieving a good, positive outcome for the child and the College

" The Royal Commission into Institutional Responses to Child Sexual Abuse
* The term “child protection” is preferred to that of “chuld safe”. No one can guarantee the safety of a child: an
organialiom commmits fo daang what of can to prevent shuee and 1o desling wath it appeopeistely when st aecirs
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Complaint Handling:
Uphoiding the rights of children and young people [an overview)

Do Compdaion n rui wdved
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Acknowindps Be rompiniet
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Plan B wvvsdverrent of B Chdnd [ poves; persen
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9. Reporting Obligations

Comphints or disdosures from children are the most obvious ways thar a reacher can come ro a
‘reasonable belief” thar abuse of a child is occurring. However, the observant teacher (staff member) can
note other signs of abuse or neglect thar may be followed up 1o become more reasonably sure thar abuse
has, is or is very likely 1o occur. As mandatory reporters, a report MUS'|T then be made.

The College policy notes two scenarios:
2. Abuse of a child occurring OUTSIDE of the College, by someone not employed by the College

b. Abuse of a child by a College employee, volunteer or contracror (INSIDE the College)

In both cases a report is required to be made, either ro the Police or ro Child Protection Services (DHHS),
following Reporting Procedure 1 below. See also the flow charts in the Appendices to the Policy.

1. Clarifying, Recording Evidence and Specific Information about the Child
A Report is required if you believe, based on reasonable grounds, that a child has suffered, or is at risk of
suffering, significant harm as a result of physical, sexuol, emotional abuse or neglect AND that the chiid’s
parents or caregivers have not, or are unlikely to, protect the child from such harm.
The following information will be required when making a formal report to either the Police or Child
Protection Services.

¢ The child's name, age (date of birth is preferable) and address

e The name, age and address of any known siblings

* Your reasons (observations or disclosures) for believing that the child s at risk of abuse, or actually

being abused or neglected

* Your assessment of the immediate danger to the child

e Current whereabouts of the child or vuinerable person (if not in the home)

e Your description of injuries or ‘sign” behaviours you have observed

* Any other information you may have of refevance to the investigation

2. Fill out a Complaints Report Form {Appendix 2)

3. Reporting. Making a report is to lay a serious allegation of a criminal offence against another person, so
clarify your perceptions carefully before reporting.
You can make your report to:
* The College Child Protection Officer, using a Complaint Report Form. Attach your notes to the
form, keeping a copy. Please note, the CPO will inform the Principal / ELT of your report, and they
will act in accordance to law. You should still make an independent report to:

e The Police. {Ring 000) The poiice are the most appropriate first responders if the report is
regarding abuse that is immediate, criminal or endangering the child either on College premises or
in another location.

* Child Protection Services 1300 360 391 (Eastern suburbs)
Victoria: (1300 655 795 BH, or 13 12 78 AH) is a statutory service provided by DHHS to protect
children and young people at risk of harm and to work with families to ensure these risks are
mitigated.
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10. Risk Management and Mitigation

Risk management has now become an essential and regular pam of planning and delivering

programs thar form the school currdculum. Risk management includes:

. Protecring the child from dsks to health from infectious diseases or allergies.

b. Protecring the child from physical risks thar might come from trips, falls or orher hazards

thar could be forescen and avoided with due diligence.

c. Protecting the child from abuose by another child® or adulr. (this is the focus of Child
Protecrion  legislarion). The rypes of abuse are defined as  physical, sexual,
emational/psychological and neglect. We also include abuse thar is spirirual, racial or
discriminarory an the basis of gender. ethnicity or disabiliny.

It is wise to consider thar there are also considerable risks for the reacher or school employee, o
reputation, o emotional and physical health and wellbeing. Children can be abusive of their
reachers; parents can be abusive, harassing or even physically violenr 1o reachers; the school
environment can be toxic or soressful for a variery of reasons,

All of these "risks” need o be considered and managed.

The employer (Principal/Board) has a dury of care o staff, just as all adules in the school have a

dury of care o studenrs.
Foreseeable Risk

From a legal perspective, negligence is derermined by the *foresceability” of the risk and the lack of
AMPIAPIETE A0TI00 T makage or mingare 1 The anog s on the techer plannimg an acoviry mo e

aware, carcful and acrive in the assessment of inherent or possible risk, and the steps needed 0

reduce or eliminate the hazard.

If the acrivity is on campus, then it is imporane o identify areas thar are more hazardows than
others, including areas thar we could deem “hot spots”. An example of a hot spor’ is the wilas —
children using the milets are our of sight, rardy supervised and children of various ages can be in

there ar the same rime, so bullying or other abuse can socur there.

There are ather hor spors around the campus — any place where studenes can be our of sight and

the regular supervision of sraff is irregular — thus these places are porentially risky.

Playgrounds and rhe surrounding arcas can also have more hazards than other areas - hazards thar
mighr cause a fall, trip or head injury. Good maintenance and supervision are essenrial elements of

risk mirigarion.

! Buesearch indicaves tha as much as 404 of sbuse of children under 11 is perpeirvied by veenagers under 5.
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11. Empowerment and Participation for Children

Both the Narional Principles and the Vicrorian Seven Mandarory Standards focus on empowering
children and allowing all children o paricipare o the best of their ability in learning and

recreational acriviries,
Empowering Children

The findings of the Instinue of Child Provection Studies (ACU) research, as reported in Taking
Us Seriously: ofildren and young people fall abont safery - provides thoughr-proveking dara thar

helps us undersrand whar adulr behaviour causes anxiery and frusrradon. Empowerment of children

includes:

*  Encouraging their inpur and feedback re classroom acrivites. Such feedback can help
improve the quality of the experience and the safery and wellbeing of children.

# Listening o their concerns — taking them seriously! A frequent complaing from children
is thar “1 rald the reacher bur hefshe didn’r listen ro me.” Nor arending, being dismissive of
concerns of unsympatheric makes a child feel powerless and worthless.

* Learning from children. Children see and experience the world differently w adulbs.
Hearing from them, investigaring rheir concerns or seeking w allay fears can empower
children and help them enjoy experiences and learn more effecrively.

#  Teaching skills and practicing before an experience. This gives a child a sense of being in
control and comperent, which is empowering.

*  Providing consistent boundaries and expecrations for behaviour. Children need wo know
the rules and whar is expected ro feel safe — even if they push back againsr them!

»  Exerclsing self-discipline — stick to your own rules, be conslsient, be predicrable.

Allowing Children wo Participare

It is casier 1o pitch learning and acriviries w the largest group of children in a dass — those who are
able, comperenr, confident and engaged, who have healthy self-esreem and who are respecrful and
Cooperative.

One of the grearest sources of srress for weachers is secking vo modify acriviries or learning
expectations o allow children who don’t march thar ‘normal” profile ro parricipare, achieve and
flourish. Despire the challenges, induding children who present with amimudes and abiliries dhar
marginalise them is parr of our dury of care and can be the source of grear sarisfacrion. Somerimes
it is easier 1o help a child who iz disabled bur positive than one who is unengaged, surly,

oppositional, wirthd reemn or dismprive.
Some Stravegies for Engagement and [ndusion

13
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1. Know your sudents. Having a deep understanding of the abiliries and social-emorional stare
of a child is essenrial o being able 1o plan for their inclusion in acrivites. This i why schools
generare and keep dara. Knowing, undersranding and being considerare of each smudenr is a

viral parr of being a grear reacher.

2. Keep activities and assessment formartive and open-ended. This allows students to panicipare
ar their level and be assessed according o improvement, rather than against an arbirrary

srandard. This approach also allows for different kinds of inrelligence and learning syles.

3. Use abilicy and interest groups. This is a srrategy thar good wachers have employed for ever!
Ir allows you o reach o different abilities, modify expeoarions, mainrain morivarion and

engagement and include all spudens in meaningful learning.

4. Recognise and celebrare gifis, diversity and achievements. This approach is biblical, realistic
and effective. Discernment of gifring can be incredibly empowering in a child's development.
Celebraring diversity builds young men and women who are more empathertic, compassionare
and less prejudiced. Recognising achievemenrs helps a child feel significant, more morivared

and a valuable member of the clas or group.

12. Engaging Families and the Community

St Andrews Chrisrian College is a communiry, and is parr of wider communiries.

As g school, St Andrews creates a learning communiry of reachers and supporr siaff, parenrs (who
entrust their children o our care and educaion) and studencs. As a Christian school, we partner
with churches and Christian families in the holistic educarion of children by exploring and reaching
key conceprs of faith, belief and core values. Our foous on service and responsibility. generosiny,
celebrarion of gifts and achievements, praying 1o and worshipping God ogether creares Christian

communiry thar is in every way as authenric as found in a church seming,

The primary funcrion of both a family and a school are the nurmure, care and educarion of children.
The familics who come o St Andrews choose 1o do so for a range of reasons and they commir o
working with and supporting the College as we work our our mission and purpose. Lovalry and

approval are built on:

a.  Communicarion
b. Inregriry
¢. Consisrency

d. Relarionships of rrusr and respect

e Excellent service and delivery of ‘the product’ — Christian Educarion
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13. Protecting Diversity, Ensuring Equity, Avoiding

Discrimination

In the legislarion, three groups of children are designared as being highly vulnerable ro abuse. These

are:
a. Children of Aboriginal or Torres Serain Island heritage
b. Children with culral or lainguage differences (CALD) — where English s not the fiest

language of the home, or where the culmralireligious belicfs and pracrices are those of a

minority in Ausrralia.
c. Children with disabilities. This classification covers a broad range of disabilities, induding

physical, intellecrual and other learning inhibivors, and emotional/behavioural problems.

St Andrews Christian College has a large population of CALD smudents, and another group with
disabiliries of one kind or another. Therefore, teachers need 1o be sensitive to the particular needs

of these children and aware of even subtle discriminarion thar can impacy them. Such children

muay be challenging vo indude in some acriviries, which are designed for the majoriny of srudenis.

The marerial covered in Secrion 11 addresses some of the considerarions rhar need ro be given 1o
engage, include and protect these vulnerable studens.

14. Review and Improvement

The legislarion recognises thar developing a culmure of safery and awareness w protect children is
an engoing task. Ir only improves as the organisarion looks ar pracrices, reviews acrivities, reviews
mistakes, incidents and *near misses” and listens to the feedback provided by children and their

parents/carers. The dara thus reviewed highlights flaws in planning and execution, and may

SUEEEST iMprovemenis.

Regular debricfing afrer events and acrivirties, after Parent-Teacher inverviews is one way 1o caprure
imporant data and o look for ways of improving how we operate. Complacency and a kack of
rigorous review assumes thar whar we do is good enough and makes no serious aremprs 1o

improve and refine planning and implemenrarion.
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APPENDIX 7 — PHYSICAL RESTRAINT AND SECLUSION

Physical Restraint and Seclusion
Regulation 25 (Education and Training Reform Regulations 2017 states:

‘Restraint from danger: A member of staff may take any reasonable action that is immediately required to restrain a
student from acts or behaviour that is dangerous to the member of staff, the student or any other person.’

At St Andrews Christian College the following policy with regard to restraint and seclusion' applies:

1. As a general rule, staff shall not touch, push, pull or hit a student as a response to unacceptable
behaviour. A teacher may use touch to affirm or comfort a child, but such contact should be brief, with

the child’s permission and not involve contact with ‘private’ areas (genitals, breasts, buttocks).

2. Physical restraint or seclusion should be not be used as a strategy or response to unacceptable or
inappropriate behaviour (e.g. disrespect; non-compliance; defiance or unauthorised movement) that
does not pose an immediate threat of physical harm to the student or other persons. It is a response to
an immediate, unpredictable event that threatens the safety and well-being of students, staff or other

persons.

3. If physical restraint is reasonable and appropriate to prevent immanent harm, then: i. it should be
limited in time (it should cease when the danger is deemed abated); ii. it should not cause injury to

the student, or impair breathing.

4. Prone restraint (holding a student face-down) or supine restraint (holding a student on the ground face-

up) is not permissible.
5. The College does not permit the use of mechanical or chemical restraints to control behaviour.

6. Physical restraint or seclusion must never be used as a punishment or discipline strategy, as a means of

coercion, retaliation or as a convenience.

7. This policy applies to ALL students - students with disabilities or emotional or behavioural issues
should be treated with the same care, respect and dignity. Discrimination that condones cruel or

degrading treatment or the basis of disability, mental health or background will not be tolerated.

8. Any use of physical restraint or seclusion must trigger a report and a review of the circumstances

surrounding the event.

Notes: What is the policy of the college for addressing frequent uncontrolled behaviour that threatens

harm to others?

! Physical Restraint: the use of physical force to restrict, prevent or subdue the movement of a person.
Seclusion: the solitary confinement of a person in a room or area where their exit is prevented. This does not include time-out, safe
space or supervised detentions or suspensions.
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APPENDIX 8 — STUDENT CONSEQUENCES POSTER EXAMPLE

. Warning
2. Fine
3. Time Out + Parent Note
4. Time Inside a
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FAITH

CH

LEADERS 0¥
INFLUENCE

BEHAVIOUR REFLECTION TASK

Prep — Year 2

w (can be dictared 1o a veacherk

When and where it happened:

How 1 felt after my actions:

. e n N b,
o) o) W - Orther:
el '___'"" Ganbpd  Evbemmasd  Aegres,

Who else was involved or affecred, and how?

2 (&) & == - Bl wt] OMher e
- - =2 ~
Sed asd Fu _atl [y o Lorety Dhumppasted

Galatians 5:22-25
“ R I‘-'N-'.Il'.;'lrl.' u_ﬁ."l_f '!-lrl.'.'.'n' J\Jrﬂ#e',fﬂj. peace,
pattience Eindues, poodues,
faisizfrelness, pentleness and welf

cantrol . Since we lve by the Spivie, fet ws keep

I -.rr_.'.l i r-'w.i:;tl.-r.-r :

When I made this choice, I did not
demonstrate

Respect

Co-operation

Honesty

Compassion

Kindness

Responsibiliny

Gientleness

Self-control

Oeher oo

goooooooao

K et ric of all bitermness,
ronge, e, heoraby waorcks,
o slomder, ms el os all
types of evll behuwolor.
Tratecd, be ki Lo eonch
ot Lernucker hueos e,

=, Jorgleing

To make the situation berter now, T wilk

fe will pray together,

Please sign below:

T TTh 150§ [

Primary School Nurture and Discipline Policy 2021

Page 40 of 48



ST ANDREWS

CHRISTIAN COLLEGE

FAITH '.'_.Zi i.-ilt_.-il’__ﬁ']']i R INF

BEHAVIOUR REFLECTION TASK
Year 3 ¢+ 4

Record of Incident . o
Galatians 5:22-25
]Jlllin:_; [ ||':u|l.'l||:.'|;1:|lw-'in:_', choicels): o ] )
But the fruit of the Spirit is love,
fory, pedce, _,l'};r."r"a'r:r.l'rm:':'. kinelness,
gooeness, faithfiulness, gentleness
dnied Ju.'f,f:l'.r:-'x.’rrn'r. ... Since we five |"{1-'

e s r . sl
|"-'r"\'." hﬁ.’!'f:’. |'I|.“"." iy -'c'lf"l!'l."-' i ."."f“‘."-' s

because the ."J'J.’f.f'.".".".

When I made this choice, 1 did nor

{ |:.'I'. TONSTTAne,

O Respect

How [ felt about my action:

O Co-operation
O Guilry O Regrettul O Sad
O Embarrassed O Other: O Honesty
) . O l'.:|1|'_1|1,|l;:1in|'|
Wha else was invalved or affecred, and how?
O Kindness
O I{L'.‘-l]l:l-r'l.‘-:..:}i.li[:l'
O Gentleness

| think those afecred may feel:

“Let all bitterness, and

O Sad . O Hure O Confused wrath, and anger, and
O Lonely O Anxiouws O Disappainced clamour. and evil
O Angry O Oiher: :hpﬁ'clki.ﬂ}._'.. be put away

from you, with all

malice And be ye kind
one o another,

tenderhearted, forgiving
one another, even as
God for Christ's sake

hath forgiven you"
Ephesians 431-32 KJV

lI'-I":I.ZI-Lll el I.'ll.' l.:l'l."lk' i I'i.|!.lil |.'I'«.' |I~'|i|.|.illll'\.||.[1 ‘-."-'ill' :l'L' I."L'|:|:‘|i. -»Illl'il"-k"'

When will this done by

r'lﬂ;lit #igl‘i IJE]"'\-‘»’!

Studen: leacher: Parent/Guardian:

A 130 Tyner Road. Wantirna Souch, VIC 3152 | PO, BOX 4646 Knox City Cenrre, VIC 3132 | T (03) 8847 B30 | E enquiries@stand rews vicedu.aun
W wwwstandrewvicedwan | The Prebnyverian Schil af St Andeew Limited ABRM 52 006 044 122 | Ropistered o accopt iveres o : LLRRLLES Pandl] 250,
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FAITH CHARACTER INFLUENCE

BEHAVIOUR REFLECTION TASK

Year 57 66

1. What ||.|.|1J1L'|1|.":]E' Gﬂﬂ-ﬂfﬂﬂj‘ '5.'2.2—:35

Bt the _ﬁ'ru'! ri,f’ the ._';l:pir.'! it lowe,
l|'I'.|-:|.'. J.'?{'IJ W, _lliu': ¥ i"l'l.-I EI IR, {"I A |!l HELs,
goednes, faithfulnes, gentleness
i i‘|'.‘l,"|!I ﬂ"ﬂl -.|'|'.|.|'I|!'FTJ.!I. . .':J-.I'I{I"" e .!I.’.F-'l"' |':'-::.-
the Spivit, lee ws Beep in step with
the Spivir,

What went \\-'I'\C:llli_':'

b

When I made this choice, 1 did not

3. How did it make vou feel?
‘ demonstrate:

O Respec

[N [‘.l:--:lj'lql:l[illn

4. Whar could have been done instead? 0 Honesty
Honesty

D [.:I!|'|'||,'f'_|"\-‘1.||r'

O Kindness

5. Who did this affect? O '_h__‘r” wnsibiliny

O Gentleness

6. What can be doneto repr the rL'JiIlitJlL‘-IIiE:-“‘ilI:I. the |1|.'||E:-|-:

above? “Let all bitterness, and
wrath, and anger, and
clamour, and ewil
speaking, be put away
from you, with all
malicee And be ye kind
one o another,
lenderhearted, forgiving
one another, even as
God for Christ's sake
hath forgiven you
Ephesians 43132 KJV

. When will this be done |1_1.':“

UL Toner Benel, Wangirna Souik, VI 3153 | ROk RO 4546 Enes Ciey Cenire, VI 3153 03] A347 B30 | F enguincsgesiandrews vicoduan

W wew spandrews vic §. il he Presbrerian School of S Andsew Lmied ARN 52 006 @44 12 | Regeered o accepr overses siudeans: CRICOS MNai | 1564
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APPENDIX 13 — PARENT BEHAVIOUR LETTER TEMPLATE

Dear Parents,

broke the following rules today, /21 :

__ Listen and follow directions
_ Keep hands, feet, and objects to yourself
_ Respect teachers and other students

Classroom rules must be followed in order to protect the rights of every student to learn and enjoy
school. By choosing not to follow them, your child infringed on those rights.

Please acknowledge receiving this letter by signing your name at the bottom and having your child

return it to me tOmMoIrow.
Thank you for your support.

Sincerely,

[Teacher Name]

Parent Signature:

Class Rules

1. Listen and follow directions

2. Keep your hands feet and objects to yourself
3. Respect teachers and other students

Behaviour Plan
1.  Warning
2.  Time Out

3. Time Out + Parent letter
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APPENDIX 14 — POSITIVE STUDENT BEHAVIOUR PLAN

This plan is committed to supporting the student on occasions when the behaviour escalates.

Please complete and implement, in conjunction with the College Student Behaviour Management Policy and Process

(click here)

Student Name:

Start Date: End Date:
Year Level: Homeroom Teacher:
Section Coordinator: Head of Primary:

Behaviour Support Team Members
Ensure that all staff are informed of the processes to be followed to achieve a consistent approach.
Home Room Teacher:

Wellbeing Coordinator:

The Approach of this Positive Student Behaviour Plan:

Strengths [Student Name] displays the following character strengths:
What are [Student Name] character strengths? .
Targeted Behaviours This plan targets the following behaviour/s:

One or two behaviours that are most prevalent
[ ]

and that are to be decreased

Function
What is the function of [Student Name]
behaviour?

Signs/Indicators This plan will monitor the following student expression/

Student’s expression/body language/statement body language/behaviours:

prior to demonstration of behaviour o

Triggers

Primary School Nurture and Discipline Policy 2021
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Are there influences that ‘provoke/activate’ the
behaviour?

Goals - SMART

Exactly what replacement behaviour is desired?

Student Goals:

College Management Protocols Aimed at
Reducing Risk

The following protocols are aimed specifically at managing
risk-taking behaviours. Please remember to:

Interventions

Aimed specifically at teaching the desired
behaviours

The following proactive interventions are aimed
specifically at teaching the desired behaviours:

Evaluation

Specify how the changes of behaviour will be

monitored

Changes of behaviour will be monitored and evaluated

through:

Future Action

What strategies will be constantly implemented in
order to best support [Name]?

The following strategies will be constantly implemented in
order to support you:

[Student Name] Commitment Statement

| , Commit to

Student Signature:

Date:

Parent Signature:

Date:

Date:

Section Coordinator Signature:
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APPENDIX 15 - WELLBEING PoLicy

WELLBEING @ ST ANDREWS CHRISTIAN COLLEGE

The term, ‘Student Wellbeing’ intends to represent all the efforts, activities and learning that is put in place
to grow students holistically, so that they have a clear sense of their identity as a person of worth and
responsibility for others that is founded on relationship with God and His work in their lives. (Ephesians 2: 8-
10).

Student wellbeing addresses the challenge to grow and develop God-given abilities and gifts, attitudes and
understanding as a person in the context of a community. At St Andrews, this means being a part of a
Christian community, where students and staff work together on learning what it means to live in
relationship with one another, with God and with care for the world we live in.

The Australian Student Wellbeing Framework has combined key elements of wellbeing in the interconnected,
dynamic graphic below.

LEADERSHIP

The Framework Visible leadership

to inspire
positive school
communities

Elements

The five elements of leadership,

inclusion, student voice, INCLUSION
partnerships and support provide '.‘ Inclusive and
connected

the foundation for the whole

SUPPORT school culture

Wellbeing and
support for positive
learning outcomes. behaviour

school community to promote

student wellbeing, safety and

STUDENT VOICE

Authentic
PARTNERSHIPS student

articipation
Effective family and ¥ b
community partnerships

4  Australian Student Wallbeing Framewark

At St Andrews Christian College, we interpret the Wellbeing graphic to mean:

A. Leadership: College leadership drives and models the commitment to grow each member of the College
community in learning and living together, under God, with humility and grace. We also seek to develop

leadership qualities in students.
B. Inclusion: Every effort is made to include students in all aspects of the curriculum, recognising that differences in
age, intellectual and physical ability, gender and cultural background may require creative ways of ensuring
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participation and success. College culture is one of welcome, inclusion, openness to difference and building a

collaborative sense of belonging and significance.

C. Student Voice: Taking on personal responsibility for learning and behaviour is critical to student development
and wellbeing. Opportunity and guidance are provided in age-appropriate ways to encourage student

participation and feedback at every level of the College, including in leadership and service.

D. Partnerships: Christian education is a partnership between parents and educators to undertake the God-given
responsibility for raising children to be God-aware, responsible and responsive, compassionate citizens of the
world. “It takes a village to raise a child.” In some ways the College acts as ‘the village’, harnessing the resources

and perspectives of the home, church and state to provide a distinctive Christian education” for students.

E. Support: The College is committed to providing appropriate support, guidance and encouragement for learning,
behaviour and service for others. This is evidenced by key staff appointments, adequate funding and best

practice, that seeks the best outcomes for all.

* Christian Education: Christ-centred; biblically-based; God-fearing and Spirit-led.
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APPENDIX 16 — GRADUATE PROFILE

(GRADUATE PROFILE
Our goal is the formation of students who display these attributes:

Godly in Character

Wae are designed in God's image
and I..H‘Iu.:v humanity most
whan we reflect His characteristics.

Authentic Faith Relationally Engaged

that our ic :
we find fulfillment in life when
we put our trust in Him.

Authentic
Faith

Giving
Glory to
God

Leader by Example

Life=Long Learner

We are designed to be a Godly Des]re to
nfluence in our broken workd;

g courage 1o stand against Serve

upholding God's truth,

Desire to Serve
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